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1. The Director of Central Intelligence Is eepo we rad to terminate the f*ploy- 
•eet of any officer or employee «f the Agency whoever be &mb* such action 
necessary or advisable la tbs interests of the United States. Termination 
action under this an thority, quoted below, is within the sole discretion 
of the Director of Centrsl Intelligence, end no appeals procedure is pro- 
vided for by lew, 

*1totirt.thsts«dia© the provisions of section 6 of the Act of 

August 24, 1912, (37 Stet. 555), or the provisions of may other 

lew, the Director of Central In te l lige nce may, in his discretion, 

terminate the employment of any officer or employee of the Agency 

whenever he shall deem such termination necessary ctr advisable in 

the interests of the United States, hut such termination shall not 

affect th© ri^st of aucfa officer or employee to seek or accept 

employees*, in any other department or agency of the Sovernent 

if declared eligible for such employment by the {felted States 
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jfa. meixmm review ^ard 
Xn every case the 


Review Soeanl will edviaa the 




Director of 


Intelligence on the Juat and equitable 


exercise of this authority J - ... *-***&.-i 

h. DEPOT* mmnCR (ajmtnistratioh) 

®** deputy Mreetor (Administration) shell have the overall re- 
sponsibility for the proper lulsdni strati on of the provisions of 

this reguletiiw, QqMM ^ U/rfL 7^4 £. dfiftce^ 

k vtmnnmarn t /^e- p<Ve.cf 0 y Qh 

4, sUfi^U Urv 

®a* 38*®Xcyaeai Review Board shall he conpoaed of not less »>«»r 
three senior Agency officials as voting members, fh* General 
Com»«l # or his representative, shall serve as an advisor without 
vote sadas Recording Secretary* She. Strector of Security, or 

his representative, shall serve as an advisor without vote,/^ a// 

C.ftSes \^ie.s^e. <5ecot'-j'/y 'pac.-fops Jfivo(^c.<i * 
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b. APPCXt«*ffiST 

Deputy Director ©f Central Intelligence shall designate the 
aeabershlp of the Board to lit in each case and the aaatoer who 
•ball function as Choi man. In the absence of the Deputy Director 
of Central Int ellige nce, the Board will be designated by the Assistant 
Director for Personnel or the Deputy Assistant Director for Pers o nn el . 

c. JOEEHHDB 

©is Itapl^ment Review Board vill seat at the call ©f the Chairmen. 

?bi Chains® Is responsible for toe timely completion of toe ease. 

5. PB0CS3UHE3 


e. ISXTXATIOff 

©je Deputy Sireetor ( Intelligence), Deputy Director ( Administration), 
Dspaty Director (Plans), Director of ©mining, and Assistant Director 
for CcnminimtionB any refer cases of any employee under their 


Jurisdiction directly to toe Assistant Director for Personnel with a 
receeffiendatiee for consideration by the B a p loy aent Review Board. 


b. XKI7IAL REVIEW 

[with toe advice of toe Director of Security,] the Assistant Director 
fer |ji3C0«jrfe in those ca ge s referred for the ccea&ider&tl on 


St f <— 


of an aploy»ent Review Board by toe Director of Security as provided 

♦ 4 * w+hlica&ncc ot +ftt OveUvr Of Sec„r&/ WMj 5>C^,K/ {rttc t ■ 

for in 5C below^ wUl/review those oaees referred to him to determine * 

/l f/mA/ei' 

viMftoer they should be referred to the Saplcyment Review Board, or 

vtlether o^ber separation procedures or administrative actions would 
be more appropriate %a'-\ -i f*--- • 


/TX^t-£A 
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c. REFERRAL ffi THE DIRECTOR OF SECURITY 

The atr«fetor of Security say refer say ees* arising within the 
scope of his function* ^through the Assistant Director for Personnel 
cad tlic General Couaseljto the WLrector of Central Intelligence or 
the Deputy Director of Central Intelligence for t be consideration of 
on. Eaylcywsnt Review Board. 

d. ASPICS? m US DIRECTOR OF CKHTRAL ITOLLIOESCE (HI THE RTO 
DIRECTOR OF CESTHAL ISTELLIOIHCE 

Based on reece&andatione by the referring officials, the Director 
of Antral Intelligence or the Deputy Director of Central Intelligence 

A s Jo WkeJhe/' 

shall sake a final dateradratloalthatj^ ceae afeould be jpoeeeeed 

d&kr-M'**- 

under the provisions of this regulation sad will alao^approv* whether 
the employe* shall be permitted to rarasin in a wort status or shall 
be placed in a leave status or shell be suspended without pay. j Under 
special cixcuastances the Director of Central Intelligence say direct 
or approve such suspension action as he deems warranted without regard 
for the procedures provided for in this regulation.] 

e. BOTICE TO {tBE BCMHSe] /iS0^5 

The Assistant Director for Personnel will be advised of the action 
taken, and if an Soployaaat Review Board is to consider the ease, the 
Assistant Director for Personnel will personally notify the Deputy 
Director {Pleas), the Deputy Director (Intelligence), the Deputy Di- 
rector { Administration), the Director of Training, or the Assistant 
Director fear Conaunicatiane, whichever is concerned, verbally or in 
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f. m&szs 


I fftparcci W * r J eCur, ^/ : 
t C i" 0 Cm/#/#/ tc* \ Of' A Off a j af/rc/A at'C i ^ I 

[Co (la boira ('H \K,fi4h, (jQC&tyyj 


Wtittan notice of the action involving ths e*£cyee wUl^far-' 
nisfaad the eaplsyee by the Assistant Director for . 

fo&S'fitf-C. 

P«a?a<»wHly deHveriag to the employee such notief| mth aeki»waad®e- 

^ wweipt being obtained on a carbon copy of the notice, or t r 

' / $ // t>£ A .' t> 5s/6/g_ 

the aafetce ®»y be sailed to the aapleyae at his hast address by 

registered anil, mure receipt requested. Such notice will contain 

eSlLZ^bzJeM'/tJL ro_ 


ioui- 


f hle cc ' the fedlawisg infiniatlott: 

(1) ttat inf enaction has been presented to the asplayBent Review 
Board indicating the possibility «r hie teradnation under the 


provieions of the law quoted in paragraph 2 of this regulation. 
(2) That his case will he considered by the Board within ten d^s 
fro® the date of notification, or as soon as possible thereafter. 
If an extension of l&e tine Halt is necessary, the suployee will 
forward a request Justifying such an extension to the Assistant 


Birector for Personnel. 

(3) Sat he aey submit to the Assistant Director tot Personnel a 
written statement to be considered by ths Board car a request 
to appear in person before the Beard, or both. All statements 
subaltted in writing sh a l l be satirised, and all testieeny given 

before ths Board sh al l be under oath or affixnstion. 

tL\ f^^Cod std e^affo n H,s 

w fhat the Wfclcyee ms^resi^^oluntarlly] at say ties prior to the 
Director's action, or, if authorised by the Director, within *8 
hours after an unfavorable decision by the Mreetor* 
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(5) Statswmt of the basis for consideration by th« Board of the 


maB&ayee 1 * case in as specific & Meaner m drcuastances permit. 

( 6 ) Shat inquiries in connection vim the notice or hie reply should 
be euiatitted to the Assistant Director for Personnel. 

(7) the statue of the employee vith respect to leave, ramas! duty 



status, or suspension without pay. 
msmazm op armmms to employes <f basis fob bosks actios 



l^pca notification free the Assistant Director for Personnel that m 
teplj%r»snt Review Board is to consider a esse, appropriate stateoeot 
sHl be prepared for incorporation in the notice to employee, specifying in 


as wish detail as circumstances pewit the inforaatlon on which the 



i# 


ease to be considered is based. Such stateaeat will be prepared by the 
Director of Security or the Assistant Director for Personnel as any 
be appropriate in coUsborestic© vith the Office of Qenesml Counsal._ 
BsssosAi mmmfcz 

If the enployee desires to sake a personal appearance before the Board, 
the schedule of appearances will be arranged by the Office of Personnel 
with the Recording Searetary of the BoardTj 
M) OP BOARD FB0CEEDIB36 


A verbatim transcript of the Board's proceeding# will be made in every 
case sad will include any written naterial subeitted by the employee as 
well as full tnmscrlpt of the testiaaay of say employee esc witness 
appearing, before the Board. Such transcripts shall accompany the Board's 
recasMendations to the Director. 
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6. BQAED HECOMCTO*nOffS 

Board will give fun. cq a aiaer atloa to each including; voluntary 
written or vestal atateaents of individual® concerned and such additional 


evidence ae say be deemed nec ess a ry and prepare a written recoaeMHadatlon to 


the Director, The r e co taae a dation will be signed by each voting aeaber of 
the Board, noting concurrence or soseoneurrenee in each case. Any softer 
car advisor stay append an individually signed ©assent# 

•* ACTION 

F1HAL J3KI6IC® 


Xh* ecnplete record of each case c onsi d e r ed by the Board vill be attached 
to the Board*# rocoraarodations to the Bireetoar. The Director's decision 


in each case Shall be final, 
b. HESTQRATIOi? TO DUTY 

If the aapleyee concerned is r e sto r ed to duty# whether in the position 
held by bia at the initiation of proceedings hereunder, or to another 
position, he shall be paid for any period when he was not is receipt of 
salary during such pro c e e d ings sad any leave used shall be restored, 

©, KBSXORATiar / 

£>ubM/rs 

If the a^Ooyee concerned \aleets to resignlprfor to cessation of the 
oaae, the Recording S ecr e tary of the Board will be notified immediately, 
d. H3S3VAL 


If the Director’s decision in the case is to terminate employment and 

or at t / if "ih n f~fon /S ft of Gcceffei* 

the employee does not elect to resign J Standard fora 50, JtofiflcaUon 

of Personnel Action (or fir-52, as appropriate) win be pr e p a re d by the 
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«a& t he Authority as ”8y carder of the Director of Central Intelligence. 
Subparagraph ( 0 ), section 102, HAtiowO. Security Act of 194?.* 
there will be so amplification is the ^Reasrks*' section. 

«. HSPOR? to fas CXVJL SERVICE CCNKD5SI0H 

&hes the te a alnati oo is AecoapUehed, as outlined is paragraph c 
a&om, the Office of Personnel will notify the 0. S. Civil Service 
CcoB&aelori, tgr letter, of the Action taken, this repo r t will not be 

\ ft f f j 

snde if the individual f3U«ts to 


resign.'' 




Allas w. Stoles 

Bireator of Central Intelligence 


memaoszoH: ab 
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